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Lampiran 1 SK bimbingan  
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Lampiran 2 Surat Izin Penelitian 
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Lampiran 4 Data Pernyataan Kuesioner 

Data Pernyataan Variabel X₁ (Human Relationship) 

No  
Pernyataan 

Total 
1 2 3 4 5 6 7 8 9 10 

1 5 4 3 4 4 3 4 4 5 5 41 

2 5 5 4 5 4 5 5 5 5 5 48 

3 4 4 4 3 4 4 4 4 5 4 40 

4 4 2 2 4 4 4 4 4 4 4 36 

5 3 4 4 4 4 4 4 4 4 4 39 

6 5 2 2 5 5 5 5 5 5 5 44 

7 5 4 2 4 5 4 5 5 5 5 44 

8 4 4 4 2 5 5 5 5 5 5 44 

9 5 5 4 4 4 5 5 4 5 5 46 

10 5 5 4 5 4 5 5 5 5 5 48 

11 5 4 4 5 4 5 5 4 4 5 45 

12 4 4 4 5 5 5 5 4 5 5 46 

13 5 5 4 5 5 4 5 4 5 5 47 

14 5 4 4 4 5 4 4 5 5 4 44 

15 4 5 4 5 5 5 5 5 4 5 47 

16 5 5 4 5 4 5 5 5 5 5 48 

17 5 4 4 4 5 4 5 4 5 5 45 

18 4 4 4 5 5 4 4 4 5 5 44 

19 4 4 4 3 4 3 4 4 3 4 37 

20 4 5 3 4 4 4 4 4 5 5 42 

21 5 4 3 4 3 4 4 5 5 4 41 

22 4 5 4 4 4 4 5 4 5 4 43 

23 4 5 2 5 3 4 5 4 4 4 40 

24 4 5 4 4 3 4 5 4 4 4 41 

25 4 4 3 4 4 4 4 3 4 4 38 
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26 5 5 3 3 4 4 5 4 4 4 41 

27 4 4 3 4 5 5 5 4 3 4 41 

28 4 4 3 4 4 4 5 5 4 4 41 

29 4 4 4 5 5 4 4 5 3 4 42 

30 4 4 4 4 5 4 5 5 4 4 43 

31 4 4 4 3 4 4 4 4 5 4 40 

32 4 2 2 4 4 4 4 4 4 4 36 

33 3 4 4 4 4 4 4 4 4 4 39 

34 5 2 2 5 5 5 5 5 5 5 44 

35 5 4 2 4 5 4 5 5 5 5 44 

36 4 4 4 2 5 5 5 5 5 5 44 

37 5 5 4 4 4 5 5 4 5 5 46 

38 5 5 4 5 4 5 5 5 5 5 48 

39 5 4 4 5 4 5 5 4 4 5 45 

40 4 4 4 5 5 5 5 4 5 5 46 

41 5 5 4 5 5 4 5 4 5 5 47 

42 5 4 4 4 5 4 4 5 5 4 44 

43 4 5 4 5 5 5 5 5 4 5 47 

44 5 5 4 5 4 5 5 5 5 5 48 

45 5 4 4 4 5 4 5 4 5 5 45 

46 4 4 4 5 5 4 4 4 5 5 44 

47 4 4 4 3 4 3 4 4 3 4 37 

48 4 5 3 4 4 4 4 4 5 5 42 

49 5 4 3 4 3 4 4 5 5 4 41 

50 4 5 4 4 4 4 5 4 5 4 43 

51 4 5 2 5 3 4 5 4 4 4 40 

52 4 5 4 4 3 4 5 4 4 4 41 

53 4 4 3 4 4 4 4 3 4 4 38 

54 5 5 3 3 4 4 5 4 4 4 41 



122 

 

 

55 4 4 3 4 5 5 5 4 3 4 41 

56 4 4 3 4 4 4 5 5 4 4 41 

57 4 4 4 5 5 4 4 5 3 4 42 

58 4 4 4 4 5 4 5 5 4 4 43 

 254 245 203 
24

3 

25

0 
248 

26

9 

25

3 

25

8 

26

0 
2483 

 

 

 

 

Data Pernyataan Variabel X₂ (Pengembangan SDM) 

No  
Pernyataan Total 

1 2 3 4 5 6 7 8 9 10 
 

1 5 5 4 4 4 5 5 5 4 4 45 

2 5 5 5 4 4 4 4 4 4 4 43 

3 5 5 5 4 4 5 5 4 4 4 45 

4 4 4 4 3 4 4 3 4 5 4 39 

5 5 4 3 4 3 4 4 4 4 4 39 

6 5 5 5 3 5 5 5 5 5 5 48 

7 5 4 4 4 5 5 5 4 5 4 45 

8 5 5 5 5 2 5 5 4 5 4 45 

9 5 5 5 4 4 5 5 5 5 5 48 

10 5 4 4 5 4 4 4 5 5 5 45 

11 5 4 4 4 4 5 5 5 5 5 46 

12 5 4 4 4 4 5 5 5 5 5 46 

13 4 4 4 5 4 4 4 5 4 4 42 

14 5 5 4 4 4 5 5 4 5 4 45 

15 5 5 5 5 4 4 5 4 5 4 46 

16 5 5 4 4 4 5 4 4 5 5 45 

17 5 4 4 4 4 5 4 4 5 4 43 
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18 4 5 5 5 4 4 5 5 4 4 45 

19 3 4 4 4 4 4 4 4 4 4 39 

20 3 4 3 4 4 4 4 4 4 4 38 

21 3 5 4 4 4 4 5 4 4 4 41 

22 5 4 4 3 4 3 3 3 4 4 37 

23 4 4 3 5 3 4 4 4 5 5 41 

24 4 4 3 4 5 4 4 4 5 5 42 

25 4 4 3 5 5 3 4 3 4 4 39 

26 4 3 4 3 5 2 4 3 4 5 37 

27 4 3 4 3 3 2 4 3 5 4 35 

28 4 3 3 5 5 3 4 3 4 4 38 

29 4 4 3 3 3 2 3 3 4 5 34 

30 4 4 3 5 4 3 4 3 4 4 38 

31 5 5 5 4 4 5 5 4 4 4 45 

32 4 4 4 3 4 4 3 4 5 4 39 

33 5 4 3 4 3 4 4 4 4 4 39 

34 5 5 5 3 5 5 5 5 5 5 48 

35 5 4 4 4 5 5 5 4 5 4 45 

36 5 5 5 5 2 5 5 4 5 4 45 

37 5 5 5 4 4 5 5 5 5 5 48 

38 5 4 4 5 4 4 4 5 5 5 45 

39 5 4 4 4 4 5 5 5 5 5 46 

40 5 4 4 4 4 5 5 5 5 5 46 

41 4 4 4 5 4 4 4 5 4 4 42 

42 5 5 4 4 4 5 5 4 5 4 45 

43 5 5 5 5 4 4 5 4 5 4 46 



124 

 

 

44 5 5 4 4 4 5 4 4 5 5 45 

45 5 4 4 4 4 5 4 4 5 4 43 

46 4 5 5 5 4 4 5 5 4 4 45 

47 3 4 4 4 4 4 4 4 4 4 39 

48 3 4 3 4 4 4 4 4 4 4 38 

49 3 5 4 4 4 4 5 4 4 4 41 

50 5 4 4 3 4 3 3 3 4 4 37 

51 4 4 3 5 3 4 4 4 5 5 41 

52 4 4 3 4 5 4 4 4 5 5 42 

53 4 4 3 5 5 3 4 3 4 4 39 

54 4 3 4 3 5 2 4 3 4 5 37 

55 4 3 4 3 3 2 4 3 5 4 35 

56 4 3 3 5 5 3 4 3 4 4 38 

57 4 4 3 3 3 2 3 3 4 5 34 

58 4 4 3 5 4 3 4 3 4 4 38 

 256 246 229 238 232 233 249 233 262 252 2430 

 

 

 

 

 

 

Data Pernyataan Variabel Y (Kinerja Pegawai) 

No  
Pernyataan Total 

1 2 3 4 5 6 7 8 9 10 
 

1 4 4 3 4 4 3 5 5 4 5 41 

2 5 5 4 4 5 5 5 5 5 5 48 

3 4 4 4 4 3 4 4 5 4 4 40 

4 4 2 2 4 4 4 4 4 4 4 36 

5 4 4 4 4 4 4 3 4 4 4 39 
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6 5 2 2 5 5 5 5 5 5 5 44 

7 5 4 2 5 4 4 5 5 5 5 44 

8 5 4 4 5 2 5 4 5 5 5 44 

9 4 5 4 4 4 5 5 5 5 5 46 

10 5 5 4 4 5 5 5 5 5 5 48 

11 4 4 4 4 5 5 5 4 5 5 45 

12 4 4 4 5 5 5 4 5 5 5 46 

13 4 5 4 5 5 4 5 5 5 5 47 

14 5 4 4 5 4 4 5 5 4 4 44 

15 5 5 4 5 5 5 4 4 5 5 47 

16 5 5 4 4 5 5 5 5 5 5 48 

17 4 4 4 5 4 4 5 5 5 5 45 

18 4 4 4 5 5 4 4 5 4 5 44 

19 5 5 5 4 4 4 4 5 3 4 43 

20 3 5 5 4 4 4 4 5 4 4 42 

21 5 4 5 4 4 4 4 5 4 4 43 

22 3 5 4 3 3 5 3 4 4 4 38 

23 4 5 4 3 3 4 4 4 3 3 37 

24 4 5 4 4 4 3 4 4 3 5 40 

25 4 3 4 4 4 4 3 4 4 5 39 

26 4 3 4 4 4 4 2 4 4 5 38 

27 3 3 4 4 4 5 2 4 4 3 36 

28 5 3 4 5 5 4 3 4 4 5 42 

29 3 3 4 5 5 5 3 4 3 3 38 

30 4 4 4 5 5 4 3 4 4 4 41 

31 4 4 4 4 3 4 4 5 4 4 40 
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32 4 2 2 4 4 4 4 4 4 4 36 

33 4 4 4 4 4 4 3 4 4 4 39 

34 5 2 2 5 5 5 5 5 5 5 44 

35 5 4 2 5 4 4 5 5 5 5 44 

36 5 4 4 5 2 5 4 5 5 5 44 

37 4 5 4 4 4 5 5 5 5 5 46 

38 5 5 4 4 5 5 5 5 5 5 48 

39 4 4 4 4 5 5 5 4 5 5 45 

40 4 4 4 5 5 5 4 5 5 5 46 

41 4 5 4 5 5 4 5 5 5 5 47 

42 5 4 4 5 4 4 5 5 4 4 44 

43 5 5 4 5 5 5 4 4 5 5 47 

44 5 5 4 4 5 5 5 5 5 5 48 

45 4 4 4 5 4 4 5 5 5 5 45 

46 4 4 4 5 5 4 4 5 4 5 44 

47 5 5 5 4 4 4 4 5 3 4 43 

48 3 5 5 4 4 4 4 5 4 4 42 

49 5 4 5 4 4 4 4 5 4 4 43 

50 3 5 4 3 3 5 3 4 4 4 38 

51 4 5 4 3 3 4 4 4 3 3 37 

52 4 5 4 4 4 3 4 4 3 5 40 

53 4 3 4 4 4 4 3 4 4 5 39 

54 4 3 4 4 4 4 2 4 4 5 38 

55 3 3 4 4 4 5 2 4 4 3 36 

56 5 3 4 5 5 4 3 4 4 5 42 

57 3 3 4 5 5 5 3 4 3 3 38 
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58 4 4 4 5 5 4 3 4 4 4 41 

 245 235 225 252 245 252 232 264 247 260 2457 

 

Lampiran 5 

TITIK PRESSENTASE DISTRIBUSI t
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Lampiran 6 

Titik Presentase Distrubusi F  
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Lampiran  7 Perhitungan SPSS 

Correlations 

 

Correlations 

 

Human 

Relationship 

Kinerja 

Pegawai 

Human Relationship Pearson 

Correlation 

1 .542
**

 

Sig. (2-tailed)  <,001 

N 96 96 

Kinerja Pearson 

Correlation 

.542
**

 1 

Sig. (2-tailed) <,001  

N 58 58 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Regression 

 

 

Variables Entered/Removed
a
 

Mod

el 

Variables 

Entered 

Variables 

Removed Method 

1 Human 

Relationship 

. Enter 

a. Dependent Variable: Kinerja  

b. All requested variables entered. 

 

 

Model Summary 

Mod

el R 

R 

Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .542
a
 .293 .286 1.989 

a. Predictors: (Constant), Human Relationship 

 

 

 

ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 
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1 Regressio

n 

154.245 1 154.245 39.006 <,001
b
 

Residual 371.713 57 3.954   

Total 525.958 58    

a. Dependent Variable: Kinerja  

b. Predictors: (Constant), Human Relationship 

 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 23.658 3.107  7.615 <,001 

Human Relationship .457 .073 .542 10.756 <,001 

a. Dependent Variable: Kinerja  

 

 

Correlations 

 

Correlations 

 

Product 

Quality 

Keputusan 

Pembelian 

Pengembangan SDM Pearson 

Correlation 

1 .571
**

 

Sig. (2-tailed)  <,001 

N 96 96 

Kinerja  Pearson 

Correlation 

.571
**

 1 

Sig. (2-tailed) <,001  

N 58 58 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Regression 

 

 

Variables Entered/Removed
a
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Mod

el 

Variables 

Entered 

Variables 

Removed Method 

1 Pengembanga

n SDM
b
 

. Enter 

a. Dependent Variable: Kinerja  

b. All requested variables entered. 

 

 

Model Summary 

Mod

el R 

R 

Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .571
a
 .326 .319 1.941 

a. Predictors: (Constant), pengembangan SDM 

 

 

ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regressio

n 

171.710 1 171.710 45.563 <,001
b
 

Residual 354.248 57 3.769   

Total 525.958 58    

a. Dependent Variable: Kinerja  

b. Predictors: (Constant), Pengembangan SDM 

 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 25.011 2.676  9.348 <,001 

Pengembang

an SDM 

.350 .052 .571 8.020 <,001 

a. Dependent Variable: Kinerja 

 

 

 

Correlations 
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Correlations 

 

Electronic 

Word of 

Mouth 

Product 

Quality 

Keputusan 

Pembelian 

Human Relationship Pearson 

Correlation 

1 .356
**

 .542
**

 

Sig. (2-tailed)  <,001 <,001 

N 58 58 58 

Pengambangan 

SDM 

Pearson 

Correlation 

.356
**

 1 .571
**

 

Sig. (2-tailed) <,001  <,001 

N 58 58 58 

Kinerja Pearson 

Correlation 

.542
**

 .571
**

 1 

Sig. (2-tailed) <,001 <,001  

N 58 58 58 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

Regression 

 

 

Variables Entered/Removed
a
 

Mod

el 

Variables 

Entered 

Variables 

Removed Method 

1 Pengambanga

n SDM, 

Human 

Relationship
b
 

. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary 

Mod

el R 

R 

Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .676
a
 .457 .446 1.752 

a. Predictors: (Constant), Pengembangan SDM, Human 

Relationship 
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ANOVA
a
 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regressio

n 

240.535 2 120.267 39.187 <,001
b
 

Residual 285.423 56 3.069   

Total 525.958 58    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Pengambangan SDM, Human Relationship 

 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 15.515 3.138  4.944 <,001 

Human Relationship .327 .069 .387 10.758 <,001 

Pengembangan 

SDM 

.265 .050 .433 8.020 <,001 

a. Dependent Variable: Kinerja 

 

 

 


