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LAMPIRAN A 

SURAT-SURAT KEPUTUSAN DAN PERIZINAN PENELITIAN 

 

Lampiran A.1: Surat Keputusan Dekan Fakultas Ekonomi Tentang 

Penunjukan Dosen Pembimbing Tesis 
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Lampiran A.2: Surat Izin Penelitian 

 



151 
 

 

 

Lampiran A.3: Surat Persetujuan Penelitian 
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LAMPIRAN B 

INSTRUMEN DAN DATA PENELITIAN 

 

Lampiran B.1: Kuesioner Penelitian 

 

KUESIONER PENELITIAN 

PENGARUH MOTIVASI, PELATIHAN, DAN DISIPLIN KERJA 

TERHADAP KINERJA PEGAWAI PADA  

KANTOR PERTANAHAN KOTA BANJAR 

 
Penelitian ini dilakukan untuk mengetahui pengaruh motivasi, pelatihan dan 

disiplin kerja terhadap kinerja pegawai pada Kantor Pertanahan Kota Banjar. Saya 

sangat mengharapkan bapak/ibu/saudara/saudari agar dapat memberikan jawaban 

yang sejujurnya dan sesuai dengan kondisi yang dirasakan. Atas perhatian dan 

bantuan bapak/ibu/saudara/saudari, saya menyampaikan terima kasih.  

I. IDENTITAS RESPONDEN 

a. Nama/Inisial : ___________________________ 

b. Jenis Kelamin : [ ] Laki-laki [ ] Perempuan 

c. Masa Kerja : [ ] < 1 Thn [ ] 1-5 Thn [ ] > 5 Thn 

d. Unit Kerja : ___________________________ 

II. PETUNJUK PENGISIAN 

Berikan tanda centang (✓) pada kolom jawaban yang paling sesuai menurut 

pendapat Bapak/Ibu/Saudara. 

 STS : Sangat Tidak Setuju (1) 

 TS : Tidak Setuju (2) 

 N : Netral (3) 

 S : Setuju (4) 

 SS : Sangat Setuju (5) 

III. PERNYATAAN KUESIONER 

VARIABLE X1: MOTIVASI 

No Pernyataan STS TS N S SS 

1 Kebutuhan Berprestasi 
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Saya selalu berusaha mencapai target kerja 
yang lebih tinggi dari sebelumnya. 

     

 
Saya merasa tertantang untuk 
menyelesaikan tugas-tugas yang sulit. 

     

2 Pengakuan 
     

 
Saya merasa dihargai oleh pimpinan ketika 
berhasil menyelesaikan tugas dengan baik. 

     

 
Instansi memberikan apresiasi atas prestasi 
kerja yang saya capai. 

     

3 Tanggung Jawab 
     

 
Saya merasa memiliki kewajiban penuh 
untuk menyelesaikan tugas tepat waktu. 

     

 
Saya bersedia menerima konsekuensi atas 
hasil pekerjaan yang saya lakukan. 

     

4 Pengembangan Diri 
     

 
Pekerjaan saat ini memberikan peluang 
bagi saya untuk meningkatkan kemampuan. 

     

 
Saya selalu mencari cara baru untuk 
meningkatkan kompetensi profesional saya. 

     

5 Kepuasan Kerja 
     

 
Secara keseluruhan, saya merasa puas 
dengan lingkungan dan kondisi kerja saat 
ini. 

     

 
Saya merasa bangga menjadi bagian dari 
organisasi/Instansi ini. 

     

 

VARIABLE X2: PELATIHAN 

No Pernyataan STS TS N S SS 

1 Analisis Kebutuhan Pelatihan 
     

 
Pelatihan yang diberikan sesuai dengan 
kebutuhan bidang pekerjaan saya. 

     

 
Instansi mengidentifikasi kekurangan 
keterampilan pegawai sebelum mengadakan 
pelatihan. 

     

2 Materi Pelatihan 
     

 
Materi pelatihan yang diberikan mudah 
dipahami dan relevan dengan tugas harian. 

     

 
Cakupan materi pelatihan selalu diperbarui 
mengikuti perkembangan terbaru. 
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3 Metode Pelatihan 
     

 
Metode penyampaian pelatihan (teori & 
praktik) sangat menarik dan interaktif. 

     

 
Instruktur pelatihan memiliki penguasaan 
materi yang sangat baik. 

     

4 Evaluasi Pelatihan 
     

 
Instansi melakukan evaluasi atau tes setelah 
program pelatihan berakhir. 

     

 
Terdapat sesi diskusi untuk memberikan 
masukan terhadap penyelenggaraan 
pelatihan. 

     

5 Penerapan Hasil Pelatihan 
     

 
Saya mampu mempraktikkan keterampilan 
baru hasil pelatihan di tempat kerja. 

     

 
Fasilitas di kantor mendukung penerapan 
ilmu yang saya dapatkan dari pelatihan. 

     

VARIABLE X3: DISIPLIN KERJA 

No Pernyataan STS TS N S SS 

1 Ketepatan Waktu 
     

 
Saya selalu memulai pekerjaan tepat waktu 
sesuai jam operasional kantor. 

     

 
Saya menyelesaikan setiap tugas sesuai 
dengan tenggat waktu yang diberikan. 

     

2 Kepatuhan Terhadap Peraturan 
     

 
Saya selalu mematuhi seluruh Standar 
Operasional Prosedur (SOP) yang berlaku. 

     

 
Saya mengenakan atribut atau seragam kerja 
sesuai dengan ketentuan. 

     

3 Tanggung Jawab 
     

 
Saya menjaga dan merawat aset Instansi 
yang dipercayakan kepada saya. 

     

 
Saya tetap fokus bekerja meskipun tidak 
diawasi secara langsung oleh atasan. 

     

4 Etika Kerja 
     

 
Saya selalu bersikap sopan dan profesional 
dalam berinteraksi dengan rekan kerja. 

     

 
Saya menjaga kerahasiaan data Instansi 
sebagai bentuk integritas kerja. 
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5 Kehadiran 
     

 
Saya jarang absen kerja jika tidak ada 
urusan yang sangat mendesak. 

     

 
Tingkat absensi saya setiap bulannya 
memenuhi standar minimal Instansi. 

     

 

VARIABLE Y: KINERJA PEGAWAI 

No Pernyataan STS TS N S SS 

1 Kualitas Kerja 
     

 
Hasil pekerjaan saya memiliki tingkat 
ketelitian yang tinggi (minim kesalahan). 

     

 
Pekerjaan yang saya hasilkan telah 
memenuhi standar mutu yang ditetapkan. 

     

2 Kuantitas Kerja 
     

 
Saya mampu menyelesaikan volume 
pekerjaan yang lebih banyak dari standar 
rata-rata. 

     

 
Jumlah output kerja saya konsisten dan terus 
meningkat setiap periode. 

     

3 Ketepatan Waktu 
     

 
Kecepatan saya dalam bekerja 
memungkinkan saya menangani tugas 
tambahan. 

     

 
Saya jarang menunda pekerjaan sehingga 
tidak ada tugas yang menumpuk. 

     

4 Inisiatif 
     

 
Saya sering memberikan ide-ide baru untuk 
perbaikan proses kerja di unit saya. 

     

 
Saya mampu mengambil keputusan yang 
tepat saat menghadapi kendala teknis. 

     

5 Kerjasama 
     

 
Saya aktif membantu rekan setim dalam 
menyelesaikan proyek bersama. 

     

 
Saya mampu berkomunikasi secara efektif 
untuk mencapai tujuan tim. 
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Lampiran B.2: Data Hasil Kuesioner (Tabulasi Data Responden) 

 

ID_R
esp 

Jenis_K
elamin 

Pendi
dikan 

X
1.
1 

X
1.
2 

X
1.
3 

X
1.
4 

X
1.
5 

X
1.
6 

X
1.
7 

X
1.
8 

X
1.
9 

X1.
10 

Total
_X1 

1 2 6 3 3 3 4 3 3 3 4 3 4 33 

2 1 3 3 3 3 2 3 3 3 3 3 3 29 

3 1 5 3 3 3 3 4 3 3 4 3 3 32 

4 1 6 3 3 3 3 3 3 3 4 3 3 31 

5 1 4 3 3 3 3 3 2 2 3 3 2 27 

6 1 5 4 4 3 3 3 3 4 4 3 3 34 

7 1 5 3 3 4 4 3 3 4 4 3 4 35 

8 2 5 4 4 4 4 4 4 4 4 4 4 40 

9 2 3 4 4 3 4 4 4 4 4 4 4 39 

10 1 3 3 3 3 3 3 4 3 3 3 3 31 

11 1 5 5 5 5 5 5 5 5 5 5 5 50 

12 1 3 4 5 5 4 5 5 5 4 5 4 46 

13 1 3 3 3 2 3 3 3 2 2 2 2 25 

14 1 5 4 4 4 4 4 4 4 3 4 4 39 

15 2 5 4 3 4 4 4 4 4 4 4 4 39 

16 1 5 4 4 4 4 4 4 4 4 3 4 39 

17 2 3 3 3 2 3 3 3 2 3 2 3 27 

18 1 6 3 4 3 3 4 3 4 4 4 4 36 

19 2 5 3 4 4 4 3 4 4 4 4 4 38 

20 1 5 4 5 4 3 5 4 4 4 4 4 41 

21 2 5 4 4 4 4 4 4 3 3 4 4 38 

22 1 5 5 5 5 5 4 5 5 5 5 5 49 

23 1 3 4 4 4 4 5 4 4 4 5 4 42 

24 1 3 4 4 4 4 4 4 4 4 5 4 41 

25 1 3 4 4 5 4 5 5 4 4 4 5 44 

26 1 6 4 4 4 3 4 3 4 3 3 4 36 

27 1 4 3 2 2 3 3 3 2 2 2 2 24 

28 2 5 5 4 4 4 4 4 4 4 4 4 41 

29 2 5 4 4 4 4 4 4 4 4 4 4 40 

30 1 5 3 3 3 3 3 3 3 3 3 3 30 

31 2 5 4 5 4 4 4 5 4 4 4 4 42 

32 2 5 4 3 4 4 4 4 3 3 3 3 35 

33 1 3 4 4 3 4 3 4 3 4 4 3 36 

34 1 3 3 3 3 3 3 3 3 3 3 3 30 

35 2 3 4 3 3 3 4 4 4 3 3 4 35 

36 1 3 4 5 4 4 4 4 4 5 5 4 43 

37 1 3 3 4 3 4 3 4 4 3 4 4 36 

38 1 6 3 3 3 4 4 4 4 4 4 3 36 
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ID_Res

p 
X2.
1 

X2.
2 

X2.
3 

X2.
4 

X2.
5 

X2.
6 

X2.
7 

X2.
8 

X2.
9 

X2.1
0 

Total_X
2 

1 3 3 3 2 3 3 3 3 4 3 30 

2 3 4 4 3 3 3 3 3 3 4 33 

3 3 3 3 3 3 3 4 3 3 3 31 

4 4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 3 4 4 4 4 4 4 4 4 39 

7 4 4 5 4 4 4 4 4 4 5 42 

8 4 5 4 4 5 4 5 4 5 4 44 

9 5 4 4 5 4 4 4 4 4 4 42 

10 3 4 4 4 4 4 4 4 4 4 39 

11 4 4 4 4 4 4 4 4 4 4 40 

12 5 4 5 5 4 4 4 4 5 5 45 

13 4 5 4 5 5 5 5 5 4 5 47 

14 3 4 3 3 3 3 4 3 3 3 32 

15 5 5 5 4 5 5 5 5 4 5 48 

16 4 4 4 4 4 4 3 4 4 4 39 

17 4 4 4 4 4 4 4 4 4 4 40 

18 4 4 4 4 4 4 4 3 4 4 39 

19 3 4 3 3 3 3 3 3 4 4 33 

20 3 3 3 3 3 3 4 4 3 4 33 

21 5 4 4 4 4 4 5 4 4 5 43 

22 4 3 4 4 4 4 3 4 4 4 38 

23 3 3 3 3 3 3 3 3 3 3 30 

24 3 3 4 4 4 3 3 4 3 3 34 

25 4 5 4 5 4 5 5 5 5 5 47 

26 3 3 3 3 4 3 4 3 3 3 32 

27 4 4 4 4 4 4 4 4 5 4 41 

28 3 3 3 3 3 3 4 4 4 3 33 

29 4 4 4 3 4 4 4 4 4 4 39 

30 4 4 3 3 4 3 3 3 3 4 34 

31 4 4 3 3 4 3 4 4 4 4 37 

32 4 4 4 5 5 5 5 5 5 5 47 

33 4 4 3 4 4 3 4 3 4 3 36 

34 4 5 5 5 4 5 4 4 5 5 46 

35 4 4 4 4 4 4 4 4 4 4 40 

36 3 3 3 3 3 3 3 3 3 4 31 

37 4 4 4 4 4 4 4 4 4 4 40 

38 3 2 3 3 2 3 3 3 2 3 27 
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ID_Res
p 

X3.
1 

X3.
2 

X3.
3 

X3.
4 

X3.
5 

X3.
6 

X3.
7 

X3.
8 

X3.
9 

X3.1
0 

Total_X
3 

1 4 4 4 4 4 4 4 3 4 4 39 

2 3 3 3 3 3 3 3 3 3 3 30 

3 3 2 3 3 2 3 2 3 2 3 26 

4 3 4 3 3 4 3 3 4 4 3 34 

5 3 3 3 3 3 3 3 4 3 3 31 

6 4 5 4 4 4 4 4 4 4 4 41 

7 5 5 5 5 5 5 5 5 5 5 50 

8 3 3 3 3 3 4 3 3 3 3 31 

9 4 4 4 3 3 3 4 3 3 4 35 

10 3 4 4 4 3 4 3 3 4 3 35 

11 4 4 3 3 4 4 3 4 4 4 37 

12 3 4 4 3 3 4 3 3 3 3 33 

13 4 4 4 4 3 4 3 4 4 3 37 

14 3 4 4 4 3 4 3 3 4 3 35 

15 3 3 3 4 4 4 4 3 3 3 34 

16 5 5 4 4 5 5 5 5 4 5 47 

17 5 4 4 4 4 4 4 4 4 4 41 

18 4 5 4 4 4 5 5 4 5 4 44 

19 2 3 3 3 3 3 3 3 2 2 27 

20 5 4 4 4 5 5 4 4 5 4 44 

21 3 4 4 4 4 4 3 4 4 4 38 

22 4 4 5 4 5 4 5 5 5 5 46 

23 4 4 4 4 4 4 3 4 4 4 39 

24 4 4 5 5 5 4 4 4 5 5 45 

25 2 2 3 2 2 2 2 2 2 2 21 

26 3 3 3 3 3 3 4 3 3 3 31 

27 4 4 5 4 4 4 4 4 4 4 41 

28 3 2 3 3 3 3 3 3 3 3 29 

29 4 4 4 4 5 5 5 4 4 5 44 

30 4 4 4 4 4 4 4 4 4 4 40 

31 3 3 3 3 3 4 3 3 3 3 31 

32 3 3 3 4 3 3 3 4 3 3 32 

33 4 3 4 4 4 3 4 3 4 3 36 

34 4 4 4 4 3 4 4 4 4 4 39 

35 4 4 4 4 4 4 4 4 4 4 40 

36 3 3 4 2 3 3 3 3 3 3 30 

37 3 3 3 3 3 3 2 3 2 3 28 

38 5 5 5 4 4 5 5 5 5 5 48 
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ID_Resp Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Total_Y 

1 3 4 3 3 3 4 3 4 3 3 33 

2 3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 3 3 3 3 3 2 29 

4 3 3 3 3 3 3 3 3 3 3 30 

5 4 4 3 4 4 3 3 3 4 4 36 

6 4 4 3 4 4 3 4 4 4 4 38 

7 4 4 4 4 4 4 5 4 4 4 41 

8 3 3 3 4 4 4 4 3 3 4 35 

9 4 4 4 4 4 4 4 4 4 4 40 

10 3 3 3 3 4 4 3 3 3 3 32 

11 4 4 4 4 4 4 4 3 4 4 39 

12 4 5 5 5 4 5 4 4 5 5 46 

13 3 3 3 3 3 3 3 3 3 3 30 

14 3 4 3 3 3 4 3 3 3 3 32 

15 4 4 4 4 4 4 3 4 3 4 38 

16 4 3 3 4 4 4 3 3 3 4 35 

17 3 2 3 3 3 3 3 3 3 3 29 

18 4 4 4 3 3 4 3 4 4 4 37 

19 3 2 3 2 3 3 2 2 3 3 26 

20 4 4 4 3 3 4 3 4 5 4 38 

21 4 3 3 4 3 3 3 3 3 4 33 

22 5 4 4 4 5 4 5 4 4 4 43 

23 3 3 3 3 4 3 4 3 3 3 32 

24 3 4 3 4 4 4 4 4 4 4 38 

25 3 4 4 4 3 4 4 3 4 3 36 

26 3 2 3 3 3 3 3 3 2 3 28 

27 3 3 3 4 4 3 3 4 4 4 35 

28 4 4 4 4 4 4 4 4 3 4 39 

29 3 3 3 3 3 3 4 3 4 3 32 

30 3 3 3 3 3 3 4 3 4 3 32 

31 3 3 4 3 3 3 3 3 3 4 32 

32 4 4 4 4 4 3 4 4 4 4 39 

33 3 3 3 3 3 3 3 3 3 3 30 

34 3 3 3 3 3 3 3 2 3 3 29 

35 3 4 4 4 3 4 4 4 4 4 38 

36 3 3 4 4 3 4 3 4 3 4 35 

37 3 3 4 3 4 3 4 3 3 3 33 

38 4 3 3 3 3 4 3 3 4 3 33 
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LAMPIRAN C  

HASIL UJI INSTRUMEN DAN ASUMSI KLASIK 

 

Lampiran C.1: Hasil Uji Validitas 

1. Hasil Uji Validitas X1 

Correlations 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total_X1 

X1.1 Pearson 
Correlati
on 

1 .687*

** 

.715*

** 

.627*

** 

.665*

** 

.690*

** 

.648*

** 

.521*

** 

.618*

** 

.644*

** 

.801*

** 

Sig. (2-
tailed) 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.2 Pearson 
Correlati
on 

.687*

** 

1 .712*

** 

.553*

** 

.622*

** 

.686*

** 

.742*

** 

.658*

** 

.783*

** 

.701*

** 

.853*

** 

Sig. (2-
tailed) 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.3 Pearson 
Correlati
on 

.715*

** 

.712*

** 

1 .684*

** 

.721*

** 

.729*

** 

.787*

** 

.633*

** 

.748*

** 

.803*

** 

.897*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.4 Pearson 
Correlati
on 

.627*

** 

.553*

** 

.684*

** 

1 .456*

* 

.726*

** 

.620*

** 

.615*

** 

.693*

** 

.673*

** 

.784*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

  .004 <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.5 Pearson 
Correlati
on 

.665*

** 

.622*

** 

.721*

** 

.456*

* 

1 .674*

** 

.652*

** 

.478*

* 

.663*

** 

.647*

** 

.780*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

.004   <,00
1 

<,00
1 

.002 <,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.6 Pearson 
Correlati
on 

.690*

** 

.686*

** 

.729*

** 

.726*

** 

.674*

** 

1 .712*

** 

.505*

* 

.716*

** 

.713*

** 

.848*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

.001 <,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.7 Pearson 
Correlati
on 

.648*

** 

.742*

** 

.787*

** 

.620*

** 

.652*

** 

.712*

** 

1 .719*

** 

.782*

** 

.842*

** 

.897*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.8 Pearson 
Correlati
on 

.521*

** 

.658*

** 

.633*

** 

.615*

** 

.478*

* 

.505*

* 

.719*

** 

1 .726*

** 

.672*

** 

.778*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

.002 .001 <,00
1 

  <,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 
 

38 38 38 38 38 38 38 
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Correlations 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total_X1 

 

X1.9 Pearson 
Correlati
on 

.618*

** 

.783*

** 

.748*

** 

.693*

** 

.663*

** 

.716*

** 

.782*

** 

.726*

** 

1 .712*

** 

.890*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X1.10 Pearson 
Correlati
on 

.644*

** 

.701*

** 

.803*

** 

.673*

** 

.647*

** 

.713*

** 

.842*

** 

.672*

** 

.712*

** 

1 .882*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Total_X
1 

Pearson 
Correlati
on 

.801*

** 

.853*

** 

.897*

** 

.784*

** 

.780*

** 

.848*

** 

.897*

** 

.778*

** 

.890*

** 

.882*

** 

1 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  

N 38 38 38 38 38 38 38 38 38 38 38 

***. Correlation is significant at the 0.001 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Pearson Correlations  
 
  ██ Highly Positive: (None) 
 
  ██ Positive: (X1.1 <---> X1.2), (X1.1 <---> X1.3), (X1.1 <---> X1.4), (X1.1 <---> X1.5), (X1.1 <---> X1.6), 
(X1.1 <---> X1.7), (X1.1 <---> X1.8), (X1.1 <---> X1.9), (X1.1 <---> X1.10), (X1.1 <---> Total_X1), (X1.2 <---

> X1.3), (X1.2 <---> X1.4), (X1.2 <---> X1.5), (X1.2 <---> X1.6), (X1.2 <---> X1.7), (X1.2 <---> X1.8), (X1.2 

<---> X1.9), (X1.2 <---> X1.10), (X1.2 <---> Total_X1), (X1.3 <---> X1.4), (X1.3 <---> X1.5), (X1.3 <---> 
X1.6), (X1.3 <---> X1.7), (X1.3 <---> X1.8), (X1.3 <---> X1.9), (X1.3 <---> X1.10), (X1.3 <---> Total_X1), 

(X1.4 <---> X1.5), (X1.4 <---> X1.6), (X1.4 <---> X1.7), (X1.4 <---> X1.8), (X1.4 <---> X1.9), (X1.4 <---> 
X1.10), (X1.4 <---> Total_X1), (X1.5 <---> X1.6), (X1.5 <---> X1.7), (X1.5 <---> X1.8), (X1.5 <---> X1.9), 

(X1.5 <---> X1.10), (X1.5 <---> Total_X1), (X1.6 <---> X1.7), (X1.6 <---> X1.8), (X1.6 <---> X1.9), (X1.6 <---

> X1.10), (X1.6 <---> Total_X1), (X1.7 <---> X1.8), (X1.7 <---> X1.9), (X1.7 <---> X1.10), (X1.7 <---> 
Total_X1), (X1.8 <---> X1.9), (X1.8 <---> X1.10), (X1.8 <---> Total_X1), (X1.9 <---> X1.10), (X1.9 <---> 

Total_X1), (X1.10 <---> Total_X1) 
 
  ██ No Linear Correlation: (None) 
 
  ██ Negative: (None) 
 
  ██ Highly Negative: (None) 
 
 
Note: Curated Help is calculated based on actual cell values, not the formatted values. 

2. Hasil Uji Validitas X2 

Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total_X2 

X2.1 Pearson 
Correlati
on 

1 .609*

** 

.694*

** 

.698*

** 

.704*

** 

.690*

** 

.566*

** 

.595*

** 

.624*

** 

.700*

** 

.815*

** 

Sig. (2-
tailed) 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.2 Pearson 
Correlati
on 

.609*

** 

1 .609*

** 

.618*

** 

.724*

** 

.716*

** 

.645*

** 

.572*

** 

.692*

** 

.702*

** 

.819*

** 

Sig. (2-
tailed) 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 
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Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total_X2 

X2.3 Pearson 
Correlati
on 

.694*

** 

.609*

** 

1 .750*

** 

.644*

** 

.804*

** 

.446*

* 

.657*

** 

.624*

** 

.759*

** 

.829*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

.005 <,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.4 Pearson 
Correlati
on 

.698*

** 

.618*

** 

.750*

** 

1 .704*

** 

.834*

** 

.588*

** 

.722*

** 

.677*

** 

.699*

** 

.869*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.5 Pearson 
Correlati
on 

.704*

** 

.724*

** 

.644*

** 

.704*

** 

1 .757*

** 

.682*

** 

.727*

** 

.677*

** 

.628*

** 

.859*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.6 Pearson 
Correlati
on 

.690*

** 

.716*

** 

.804*

** 

.834*

** 

.757*

** 

1 .691*

** 

.833*

** 

.731*

** 

.814*

** 

.935*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.7 Pearson 
Correlati
on 

.566*

** 

.645*

** 

.446*

* 

.588*

** 

.682*

** 

.691*

** 

1 .705*

** 

.590*

** 

.576*

** 

.768*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

.005 <,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.8 Pearson 
Correlati
on 

.595*

** 

.572*

** 

.657*

** 

.722*

** 

.727*

** 

.833*

** 

.705*

** 

1 .642*

** 

.714*

** 

.849*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.9 Pearson 
Correlati
on 

.624*

** 

.692*

** 

.624*

** 

.677*

** 

.677*

** 

.731*

** 

.590*

** 

.642*

** 

1 .639*

** 

.821*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X2.10 Pearson 
Correlati
on 

.700*

** 

.702*

** 

.759*

** 

.699*

** 

.628*

** 

.814*

** 

.576*

** 

.714*

** 

.639*

** 

1 .858*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Total_X
2 

Pearson 
Correlati
on 

.815*

** 

.819*

** 

.829*

** 

.869*

** 

.859*

** 

.935*

** 

.768*

** 

.849*

** 

.821*

** 

.858*

** 

1 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  

N 38 38 38 38 38 38 38 38 38 38 38 

***. Correlation is significant at the 0.001 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
 
Pearson Correlations  
 
  ██ Highly Positive: (X2.6 <---> Total_X2) 
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Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total_X2 

  ██ Positive: (X2.1 <---> X2.2), (X2.1 <---> X2.3), (X2.1 <---> X2.4), (X2.1 <---> X2.5), (X2.1 <-
--> X2.6), (X2.1 <---> X2.7), (X2.1 <---> X2.8), (X2.1 <---> X2.9), (X2.1 <---> X2.10), (X2.1 <---> 

Total_X2), (X2.2 <---> X2.3), (X2.2 <---> X2.4), (X2.2 <---> X2.5), (X2.2 <---> X2.6), (X2.2 <---> 

X2.7), (X2.2 <---> X2.8), (X2.2 <---> X2.9), (X2.2 <---> X2.10), (X2.2 <---> Total_X2), (X2.3 <---> 
X2.4), (X2.3 <---> X2.5), (X2.3 <---> X2.6), (X2.3 <---> X2.7), (X2.3 <---> X2.8), (X2.3 <---> 

X2.9), (X2.3 <---> X2.10), (X2.3 <---> Total_X2), (X2.4 <---> X2.5), (X2.4 <---> X2.6), (X2.4 <---> 

X2.7), (X2.4 <---> X2.8), (X2.4 <---> X2.9), (X2.4 <---> X2.10), (X2.4 <---> Total_X2), (X2.5 <---> 
X2.6), (X2.5 <---> X2.7), (X2.5 <---> X2.8), (X2.5 <---> X2.9), (X2.5 <---> X2.10), (X2.5 <---> 

Total_X2), (X2.6 <---> X2.7), (X2.6 <---> X2.8), (X2.6 <---> X2.9), (X2.6 <---> X2.10), (X2.7 <---> 

X2.8), (X2.7 <---> X2.9), (X2.7 <---> X2.10), (X2.7 <---> Total_X2), (X2.8 <---> X2.9), (X2.8 <---> 
X2.10), (X2.8 <---> Total_X2), (X2.9 <---> X2.10), (X2.9 <---> Total_X2), (X2.10 <---> Total_X2) 
 
  ██ No Linear Correlation: (None) 
 
  ██ Negative: (None) 
 
  ██ Highly Negative: (None) 
 
 
Note: Curated Help is calculated based on actual cell values, not the formatted values. 
 

3. Hasil Uji Validitas X3 

Correlations 

  X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total_X3 

X3.1 Pearson 
Correlati
on 

1 .730*

** 

.682*

** 

.659*

** 

.730*

** 

.732*

** 

.745*

** 

.742*

** 

.774*

** 

.835*

** 

.883*

** 

Sig. (2-
tailed) 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.2 Pearson 
Correlati
on 

.730*

** 

1 .701*

** 

.652*

** 

.676*

** 

.788*

** 

.699*

** 

.729*

** 

.795*

** 

.741*

** 

.868*

** 

Sig. (2-
tailed) 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.3 Pearson 
Correlati
on 

.682*

** 

.701*

** 

1 .674*

** 

.620*

** 

.600*

** 

.663*

** 

.599*

** 

.771*

** 

.751*

** 

.811*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.4 Pearson 
Correlati
on 

.659*

** 

.652*

** 

.674*

** 

1 .703*

** 

.689*

** 

.634*

** 

.640*

** 

.764*

** 

.680*

** 

.814*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.5 Pearson 
Correlati
on 

.730*

** 

.676*

** 

.620*

** 

.703*

** 

1 .715*

** 

.773*

** 

.732*

** 

.796*

** 

.820*

** 

.877*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.6 Pearson 
Correlati
on 

.732*

** 

.788*

** 

.600*

** 

.689*

** 

.715*

** 

1 .707*

** 

.667*

** 

.758*

** 

.746*

** 

.855*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.7 Pearson 
Correlati
on 

.745*

** 

.699*

** 

.663*

** 

.634*

** 

.773*

** 

.707*

** 

1 .666*

** 

.736*

** 

.791*

** 

.861*

** 
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Correlations 

  X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total_X3 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.8 Pearson 
Correlati
on 

.742*

** 

.729*

** 

.599*

** 

.640*

** 

.732*

** 

.667*

** 

.666*

** 

1 .742*

** 

.804*

** 

.845*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.9 Pearson 
Correlati
on 

.774*

** 

.795*

** 

.771*

** 

.764*

** 

.796*

** 

.758*

** 

.736*

** 

.742*

** 

1 .780*

** 

.916*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

X3.10 Pearson 
Correlati
on 

.835*

** 

.741*

** 

.751*

** 

.680*

** 

.820*

** 

.746*

** 

.791*

** 

.804*

** 

.780*

** 

1 .920*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Total_X
3 

Pearson 
Correlati
on 

.883*

** 

.868*

** 

.811*

** 

.814*

** 

.877*

** 

.855*

** 

.861*

** 

.845*

** 

.916*

** 

.920*

** 

1 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  

N 38 38 38 38 38 38 38 38 38 38 38 

***. Correlation is significant at the 0.001 level (2-tailed). 

 
Pearson Correlations  
 
  ██ Highly Positive: (X3.9 <---> Total_X3), (X3.10 <---> Total_X3) 
 
  ██ Positive: (X3.1 <---> X3.2), (X3.1 <---> X3.3), (X3.1 <---> X3.4), (X3.1 <---> X3.5), (X3.1 <---> X3.6), 
(X3.1 <---> X3.7), (X3.1 <---> X3.8), (X3.1 <---> X3.9), (X3.1 <---> X3.10), (X3.1 <---> Total_X3), (X3.2 <---

> X3.3), (X3.2 <---> X3.4), (X3.2 <---> X3.5), (X3.2 <---> X3.6), (X3.2 <---> X3.7), (X3.2 <---> X3.8), (X3.2 

<---> X3.9), (X3.2 <---> X3.10), (X3.2 <---> Total_X3), (X3.3 <---> X3.4), (X3.3 <---> X3.5), (X3.3 <---> 
X3.6), (X3.3 <---> X3.7), (X3.3 <---> X3.8), (X3.3 <---> X3.9), (X3.3 <---> X3.10), (X3.3 <---> Total_X3), 

(X3.4 <---> X3.5), (X3.4 <---> X3.6), (X3.4 <---> X3.7), (X3.4 <---> X3.8), (X3.4 <---> X3.9), (X3.4 <---> 

X3.10), (X3.4 <---> Total_X3), (X3.5 <---> X3.6), (X3.5 <---> X3.7), (X3.5 <---> X3.8), (X3.5 <---> X3.9), 
(X3.5 <---> X3.10), (X3.5 <---> Total_X3), (X3.6 <---> X3.7), (X3.6 <---> X3.8), (X3.6 <---> X3.9), (X3.6 <---

> X3.10), (X3.6 <---> Total_X3), (X3.7 <---> X3.8), (X3.7 <---> X3.9), (X3.7 <---> X3.10), (X3.7 <---> 
Total_X3), (X3.8 <---> X3.9), (X3.8 <---> X3.10), (X3.8 <---> Total_X3), (X3.9 <---> X3.10) 
 
  ██ No Linear Correlation: (None) 
 
  ██ Negative: (None) 
 
  ██ Highly Negative: (None) 
 
 
Note: Curated Help is calculated based on actual cell values, not the formatted values. 

4. Hasil Uji Validitas Y 

Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Total_Y 

Y.1 Pearson 
Correlati
on 

1 .554*

** 

.467*

* 

.521*

** 

.565*

** 

.403* .368* .465*

* 

.486*

* 

.615*

** 

.721*

** 

Sig. (2-
tailed) 

  <,00
1 

.003 <,00
1 

<,00
1 

.012 .023 .003 .002 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.2 Pearson 
Correlati
on 

.554*

** 

1 .626*

** 

.652*

** 

.421*

* 

.650*

** 

.511*

* 

.674*

** 

.670*

** 

.600*

** 

.856*

** 
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Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Total_Y 

Sig. (2-
tailed) 

<,00
1 

  <,00
1 

<,00
1 

.008 <,00
1 

.001 <,00
1 

<,00
1 

<,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.3 Pearson 
Correlati
on 

.467*

* 

.626*

** 

1 .521*

** 

.301 .579*

** 

.444*

* 

.549*

** 

.486*

* 

.615*

** 

.743*

** 

Sig. (2-
tailed) 

.003 <,00
1 

  <,00
1 

.066 <,00
1 

.005 <,00
1 

.002 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.4 Pearson 
Correlati
on 

.521*

** 

.652*

** 

.521*

** 

1 .601*

** 

.525*

** 

.552*

** 

.603*

** 

.448*

* 

.781*

** 

.829*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

  <,00
1 

<,00
1 

<,00
1 

<,00
1 

.005 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.5 Pearson 
Correlati
on 

.565*

** 

.421*

* 

.301 .601*

** 

1 .307 .598*

** 

.403* .261 .525*

** 

.660*

** 

Sig. (2-
tailed) 

<,00
1 

.008 .066 <,00
1 

  .061 <,00
1 

.012 .114 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.6 Pearson 
Correlati
on 

.403* .650*

** 

.579*

** 

.525*

** 

.307 1 .305 .513*

** 

.415*

* 

.521*

** 

.693*

** 

Sig. (2-
tailed) 

.012 <,00
1 

<,00
1 

<,00
1 

.061   .063 <,00
1 

.010 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.7 Pearson 
Correlati
on 

.368* .511*

* 

.444*

* 

.552*

** 

.598*

** 

.305 1 .445*

* 

.450*

* 

.351* .678*

** 

Sig. (2-
tailed) 

.023 .001 .005 <,00
1 

<,00
1 

.063   .005 .005 .031 <,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.8 Pearson 
Correlati
on 

.465*

* 

.674*

** 

.549*

** 

.603*

** 

.403* .513*

** 

.445*

* 

1 .491*

* 

.627*

** 

.771*

** 

Sig. (2-
tailed) 

.003 <,00
1 

<,00
1 

<,00
1 

.012 <,00
1 

.005   .002 <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.9 Pearson 
Correlati
on 

.486*

* 

.670*

** 

.486*

* 

.448*

* 

.261 .415*

* 

.450*

* 

.491*

* 

1 .521*

** 

.709*

** 

Sig. (2-
tailed) 

.002 <,00
1 

.002 .005 .114 .010 .005 .002   <,00
1 

<,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Y.10 Pearson 
Correlati
on 

.615*

** 

.600*

** 

.615*

** 

.781*

** 

.525*

** 

.521*

** 

.351* .627*

** 

.521*

** 

1 .819*

** 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

.031 <,00
1 

<,00
1 

  <,00
1 

N 38 38 38 38 38 38 38 38 38 38 38 

Total_Y Pearson 
Correlati
on 

.721*

** 

.856*

** 

.743*

** 

.829*

** 

.660*

** 

.693*

** 

.678*

** 

.771*

** 

.709*

** 

.819*

** 

1 

Sig. (2-
tailed) 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

<,00
1 

  

N 38 38 38 38 38 38 38 38 38 38 38 

***. Correlation is significant at the 0.001 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Total_Y 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Pearson Correlations  
 
  ██ Highly Positive: (None) 
 
  ██ Positive: (Y.1 <---> Y.2), (Y.1 <---> Y.3), (Y.1 <---> Y.4), (Y.1 <---> Y.5), (Y.1 <---> Y.6), (Y.1 <---> 
Y.7), (Y.1 <---> Y.8), (Y.1 <---> Y.9), (Y.1 <---> Y.10), (Y.1 <---> Total_Y), (Y.2 <---> Y.3), (Y.2 <---> 
Y.4), (Y.2 <---> Y.5), (Y.2 <---> Y.6), (Y.2 <---> Y.7), (Y.2 <---> Y.8), (Y.2 <---> Y.9), (Y.2 <---> Y.10), 

(Y.2 <---> Total_Y), (Y.3 <---> Y.4), (Y.3 <---> Y.5), (Y.3 <---> Y.6), (Y.3 <---> Y.7), (Y.3 <---> Y.8), (Y.3 

<---> Y.9), (Y.3 <---> Y.10), (Y.3 <---> Total_Y), (Y.4 <---> Y.5), (Y.4 <---> Y.6), (Y.4 <---> Y.7), (Y.4 <--
-> Y.8), (Y.4 <---> Y.9), (Y.4 <---> Y.10), (Y.4 <---> Total_Y), (Y.5 <---> Y.6), (Y.5 <---> Y.7), (Y.5 <---> 

Y.8), (Y.5 <---> Y.9), (Y.5 <---> Y.10), (Y.5 <---> Total_Y), (Y.6 <---> Y.7), (Y.6 <---> Y.8), (Y.6 <---> 

Y.9), (Y.6 <---> Y.10), (Y.6 <---> Total_Y), (Y.7 <---> Y.8), (Y.7 <---> Y.9), (Y.7 <---> Y.10), (Y.7 <---> 
Total_Y), (Y.8 <---> Y.9), (Y.8 <---> Y.10), (Y.8 <---> Total_Y), (Y.9 <---> Y.10), (Y.9 <---> Total_Y), (Y.10 

<---> Total_Y) 
 
  ██ No Linear Correlation: (None) 
 
  ██ Negative: (None) 
 
  ██ Highly Negative: (None) 
 
 
Note: Curated Help is calculated based on actual cell values, not the formatted values. 
 

Lampiran C.2: Hasil Uji Reliabilitas 

1. Hasil Uji Reliabilitas X1 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.954 10 

 

2. Hasil Uji Reliabilitas X2 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.954 10 

 

3. Hasil Uji Reliabilitas X3 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.962 10 

 

4. Hasil Uji Reliabilitas Y 
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Reliability Statistics 

Cronbach's Alpha N of Items 

.912 10 

 
Lampiran C.3: Hasil Uji Asumsi Klasik 

1. Hasil Uji Normalitas 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2. Hasil Uji Multikolinearitas 

 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) -1.835 6.175 
 

-.297 .768 
 

 

Total_X1 .421 .087 .582 4.856 <,001 .978 1.022 

Total_X2 .338 .092 .442 3.662 <,001 .964 1.037 

Total_X3 .218 .079 .328 2.744 .010 .982 1.018 

a. Dependent Variable: Total_Y 

 
3. Hasil Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) .184 3.261   .056 .955     
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Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

Total_X1 .007 .046 .026 .151 .881 .978 1.022 

Total_X2 .054 .049 .190 1.109 .275 .964 1.037 

Total_X3 .002 .042 .007 .043 .966 .982 1.018 

a. Dependent Variable: Abs_RES 
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LAMPIRAN D 

HASIL ANALISIS STATISTIK DAN UJI HIPOTESIS 

 

Lampiran D.1: Hasil Analisis Regresi Linear Berganda  

 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) -1.835 6.175 
 

-.297 .768 
 

 

Total_X1 .421 .087 .582 4.856 <,001 .978 1.022 

Total_X2 .338 .092 .442 3.662 <,001 .964 1.037 

Total_X3 .218 .079 .328 2.744 .010 .982 1.018 

a. Dependent Variable: Total_Y 

 
Lampiran D.2: Hasil Analisis Korelasi dan Determinasi (R²)  

 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .723a .522 .480 3.233 

a. Predictors: (Constant), Total_X3, Total_X1, Total_X2 

b. Dependent Variable: Total_Y 

 
Lampiran D.3: Hasil Uji Signifikansi Parsial (Uji t) 

 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .723a .522 .480 3.233 

a. Predictors: (Constant), Total_X3, Total_X1, Total_X2 

b. Dependent Variable: Total_Y 
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Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) -1.835 6.175 
 

-.297 .768 
 

 

Total_X1 .421 .087 .582 4.856 <,001 .978 1.022 

Total_X2 .338 .092 .442 3.662 <,001 .964 1.037 

Total_X3 .218 .079 .328 2.744 .010 .982 1.018 

a. Dependent Variable: Total_Y 

 
Lampiran D.4: Hasil Uji Signifikansi Simultan (Uji F) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 388.189 3 129.396 12.382 <,001b 

Residual 355.311 34 10.450     

Total 743.500 37       

a. Dependent Variable: Total_Y 

b. Predictors: (Constant), Total_X3, Total_X1, Total_X2 
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